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OVER A THIRD OF UK ENGINEERING EMPLOYERS
PLAN NO HEADCOUNT CHANGES

77% OF ENGINEERING
EMPLOYERS REPORT
DIFFICULTY FINDING
CANDIDATES WITH THE
SKILLS THEY NEED*

40% OF ENGINEERING*
EMPLOYERS PLAN NO CHANGE
TO THEIR HE OUNT IN THE

ONG THOSE HIRING,
1% ARE PLANNING TO
IRE FOR ENTRY-LEVEL

SECOND QUA R OF 2025

*|Industrials & Materials. **2025 Talent Shortage Survey
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UK engineering employers are
continuing to kick major hiring
decisions into the long grass, with
40% of organisations planning no
changes to their headcount for Q2
(April = June) 2025.
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ENGINEERING EMPLOYERS PLANNING
NO HEADCOUNT CHANGE OVER TIME

REASONS FOR LEAVING HEADCOUNT LEVEL UNCHANGED IN Q2
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WAITING FOR
ECONOMIC CHANGES
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CURRENT STRATEGY
FOCUSES ON KEEPING
EXISTING WORKFORCE
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CURRENT STAFFING IS
ENOUGH TO MEET GOALS
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NO MAJOR PROJECTS OR MARKET IS STABLE EFFICIENCY GAINS EXISTING STAFF MEET
EXPANSION PLANNED MEAN NO NEW STAFF LEGAL OR POLICY
ARE NEEDED REQUIREMENTS

Questions were multiple choice. Employers may indicate more than one reason.

HOW MANY EMPLOYEES DO ENGINEERING
EMPLOYERS EXPECT TO HIRE/LOSE?

Increasing by 500 or more + 2 % Decreasing by 1-9 +4 o/o
Increasing by 100-499 +8% Decreasing by 10-49 +4%
Increasing by 50-99 +4Y% Decreasing by 50-99 +2%
Increasing by 10-49 l -+ 1 3 % Decreasing by 100-499 + 1 %
Increasing by 1-9 I +12% Decreasing by 500 or more +1%
Don' know +5% No change - T +40%

WHAT LEVELS OF SENIORITY ARE ENGINEERING
EMPLOYERS PLANNING TO HIRE?

C-SUITE
& EXECUTIVE

ENTRY
LEVEL

INDIVIDUAL JUNIOR MIDDLE SENIOR
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Questions were multiple choice. Employers may indicate more than one reason.

FIND THE TALENT AND SOLUTIONS YOU NEED

To discuss the MEQOS results or explore how ManpowerGroup can help you find the talent and
solutions needed to propel your organisation forward:

CONTACT US TODAY >

READ MORE FROM MANPOWERGROUP
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42% OF BUSINESSES HOLD FIRE ON HEADCOUNT CHANGES
WHILE HIRING VOLUME DECLINES BY -27% AMIDST ECONOMIC CHALLENCES

= CHANGES IN - REASOMS DRIVING
i) HIRING VOLUME AN EMPLOYER HIRING
W BY BUSIMESS SIZE S DECISIONS

View ManpowerGroup
Employment Outlook Survey
Q2 2025 online

Blog: The state of the labour
Market Q2 2025

Press Release:
MEOS Q2 2025

READ NOW >

READ NOW > READ NOW >

FREQUENTLY ASKED QUESTIONS >
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